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One of the significant advances of the past few years has been *t ‘the a. 
to go beneath the surface and understand the human personality somewhat more 
thoroughly than was ever before possible. The Presbyterian Church is interested | 
in using the new psychological techniques for the better understanding and coun+ 
seling of our church vocations candidates, This paper describes. ‘the techniques 
set up by the Board of Christian Education for the more effective guidatce of 
its young people. We are attempting to use these techniques wisely, cautiously 
and reverently in counseling our young people as they answer God's call to work 
in His church, 
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WHAT IS BEING MEASURED 


We are concerned about three general areas of the individual's development. 
The first of these is intelligence. The Department of Life Work is doing little 
in the area of intelligence testing, because such measures are usually available 
through the school which the individual is attending. In cases where such meas— 
urements are required we are using the Wechsler-Bellevue Intelligence Test for 
individuals and the Otis Higher Examination Form A for group testing. While the 
administration of intelligence tests is not a routine part of our program, it is 
essential that this area of the person's development be considered in counseling 
prospective church workers. 


The second area is that of Vocational Interest. For measuring this we are 
using the Kuder Preference Record and the Strong Vocational Interest Test. The 
former gives a measure of the person's interests in general fields as listed 
below, The Strong test gives ratings on individual jobs. These charts should 
give a broad view of the person's vocational interests and may suggest some 
special jobs under the Boards or Agencies of the church. About seventeen is 
the minimum age at which a reliable measure of vocational interests can be made, 
It must always be remembered that such tests measure interests only and are no 
guarantee of success in any occupation, 


The third area which we attempt to measure is personality. We are using 
five personality tests. Two of these, the Guilford-Zimmerman Temperament 
Survey and the Minnesota Multiphasic Personality Inventory, are the question- 
naire type of personality tests. The other three, the Rorschach test, the 
Picture Preference Test and the Szondi Test are the newer projective type of 
personality measurement. In the questionnaire test, the testee answers ques- 
tions about himself. In the projective tests, he exhibits his personality in 
action. Since personality is so important in the work of the Church and, since 
it is so difficult to evaluate, we have placed most emphasis upon it. 


HOW THE PROGRAM WORKS 


In the use of these tests, the Department of Life Work furnishes the pre- 
liminary test forms to the presbyteries or to the colleges and universities 
where the candidates are studying. There designated representatives give the 
person the Strong Interest Test, the Guilford-Zimmerman Test, the Minnesota 
Multiphasic Personality Test and the Picture Preference Test. The purpose of 
the testing program is explained to him at that time and he is allowed to do 
the tests either at his leisure or in a group situation. The tests are then 


returned to the Department of Life Work for scoring and interpretation. With 
this preliminary measuring completed, a representative of the D-partment of Life 
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Work attempts to see the individual for a personal interview and at that time 
administers the Rorschach Test. When all this has been completed, a full 
report is then furnished to the presbytery and to the school. The results are 
not sent directly to the candidates, but are channeled through their advisers 

in the presbyteries and on the campuses, who will interpret their significance 
in the light of the candidates! life work decisions. Either or both of these 
agencies can use their material for further counseling purposes. The Department 
of Life Work does not do any counseling by mail. This program in no ways in- 
vades the right of the presbytery to accept, license, and ordain its candidates. 
It makes available techniques which have already proved useful in other fields 
for whatever use and help they can be to the local presbyteries. It is our 
hope that the presbytery Committee on Candidates will obtain this specialized 
information and consider it along with the other pertinent material it gathers 
on those young people who indicate their intention to become candidates for 
church work and who seek to come under care of presbytery. 


In setting up the enlistment program in the presbytery, every attempt should 
be made to enlist the most capable leaders. School counselors, school psycholo~ 
gists, ministers with adequate counseling and psychological training offer good 
prospects. It would be well to make such positions fairly permanent, in order 
that the counselors may gain increasing familiarity with the personnel needs of 
the church. It also will enable such counselors to follow candidates through 
the entire period of their training. , 


There are certain general statements which must be made about any such 
testing program: 
1. This method is not complete in itself. It must be suvcplemented by inter- 
views between a sympathetic counselor and the young man or woman about his 
call into the work of the Church. 


2. Such a program does not suggest eliminating anyone on the basis of tests, 
but uses tests to furnish clues that may be valuable to the counselor deal- 
ing with the young person involved. 


3. We have not set up statistical norms to accept or reject the individual 
on the basis of test performances. We assume that he is an honest, sincere 
individual who feels genuinely called into the work of the Church. The tests 
are an attempt to help the counselor and the prospective church worker to 
evaluate the candidates’ chances of success and happiness in the field of 
church work which is challenging him. 

Psychological tests will usually place him in one of three groups: 

1. A person who is acceptable without question as a worker in a church vocation. 
Such a person has usually been so evaluated by his presbytery, and the tests 
are a happy confirmation of this previous diagnosis. Sometimes they will in- 
dicate interests or personality traits of a specialized nature which can be 
used most effectively in some specialized area of the ministry or other church 
vocations. 

2. This group includes persons who appear to be generally satisfactory but who 
have some minor personality deficiencies which can be corrected during their 
school years. The more common items included in this classification are in- 
trovert tendencies which might hamper the person. as a social leader in the 
Church or the community, inferiority feelings, and anxieties, The majority 
of these are usually of such a minor nature that they can be overcome by 
sympathetic counseling. If the individual receives such help while in col- 
lege, or perhaps still in high school, his personality will usually have 
reached a satisfactory stage of development by the time he enters his graduate 
work. It is in this area that the testing program can probably be of most 
service to the Church and to the individual. By the counseling already 
described he is encouraged in his decision to enter church work and is given 
every help possible to develop himself to the level where he can work with 
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most satisfaction to himself and most effectiveness in building the Kingdom 
of God in his generation. 


3. A small group will be unacceptable because of severe personality distur- 
bances which may cause difficulty to themselves as well as embarassment to 
the Church. Such individuals are often referred to a psychiatrist for ex- 
amination and possible treatment. In attempting to select those who will 
be able to serve the Church most effectively, we are not unconscious of the 
duty that falls upon us as Christians to help those who do not seem accept— 
able by offering them every assistance we can suggest toward their fullest 
development. It is our hope that no counselor will ever reject a person 
for a church vocation without offering a constructive alternative for the 
individual's vocational future. This third group is relatively small, but 
it is one we shall naturally encounter in such a testing program. 


If we use the scientific helps that are available toward the improvement 
of church workers, we are morally obligated to do all that we can for those 
who seem unacceptable in the field of church vocations. 


While the Department of Life Work has attempted to make this program 
acceptable from a scientific viewpoint, it hopes most earnestly that such a 
program will never be used as a method of separating our young people into two 
groups and discarding one of them. To whatever scientific value it has, we 
are certainly attempting to add the Spirit of Jesus Christ, which considers 
every individual important in his own right and challenges us in the Church to 
do everything possible for his complete development. 


TESTING AND COUNSELING ON TWO LEVELS 
Group A 


We suggest that counseling be done on two levels depending on the age of 
the candidate and the training ard ability of the counselor. When a young per- 
son shows his first interest in a church vocation he can be given the tests in 
Group A. This often occurs by the time of the junior year in high school and 
helps him and his counselor explore the possibility of a church vocation. 
Counselors in this field should have the equivalent of a major in psychology 
and training in counseling. The tests we suggest for this area are: 


Kuder Preference Record Form C - with the Kuder 
job chart adapted for the use of church vocations 
counselors, 


Guilford-—Zimmerman Temperament Survey. 


In addition to these tests the counselor will satisfy himself of the mental 
competence of the person in question; that he has the ability to acquire the 
needed education and to do the work of the job in question. 


Group B 


Tests used in this group cover the same general areas mentioned above. 
They are suitable for more mature students and require a more experienced 
counselor. The counslor in this area should have the equivalent of the 
master's degree in psychology and experience in counseling. The same general 
procedure is followed as in Group A. In the field of vocational interests we 
have substituted the Strong Vocational Interest Test for the Kuder. The Strong 
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Test has separate forms for men and women and mezsures interest in specific jobs 
rather than in general areas as in the Kuder Test. Seventeen is generally re- 
garded as about the minimum age at which this instrument can be used. 


Tests used in this Group are: 


Strong Vocational Interest Test 
Guilford-Zimmerman Temperament Survey 
Minnesota Multiphasic Personality Inventory 
Rorschach Test 

Szondi Test 

Picture Preference Test 


DETAILED DESCRIPTIONS OF THE TESTS 
The Kuder Preference Record Vocational Form C. This is a systematice ap- 
proach to the problem of discovering the person's real interests and enabling 
him to prepare for the type of work which is going to bring him maximum satis- 
faction. Scores obtained will enable the counselor to call the person's atten- 
tion to such areas of work and, possibly, to indicate types of work which may 
have not been previously considered. 





Some of the specific uses to which this test may be put ares 


1. To call attention to vocations which may not be familiar to the 
student, but which include activities for which he has expressed 
a preference. These interests are, of course, no substitute for 
ability, but may furnish the starting point for further explorations. 


2. To determine whether a person's occupational choice is in harmony 
with the things he usually preferstodo. Occasionally an occupa- 
tional choice is made because of a superficial motivation such as 
admiration for an individual he knows in such work or because it is 
the choice of a friend etc. 


The person's interests are measured in the following areas: 


OUTDOOR 
MECHANICAL 
COMPUTATIONAT, 
SCIENTIFIC 
PERSUASIVE 
ARTISTIC 
LITERARY 
MUSICAL 
SOCIAL SERVICE 
CLERICAL 


Along with this manual is furnished a job chart, which has recently been 
adapted for church vocations, showing the great variety of jobs used by the 
various boards and agencies of the church. It lists a great many possible 
jobs under each area and possible combination of two areas, 


The first step is to note which scores are above the 75th percentile. 


If there is one such high score, find this scale in the job 
chart and consider the list of jobs mentioned. 
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If there are two high scores, consider each of the scales 
separately as well as the combined fields of these two areas. 


If there are more than two high scores, consider each area 
separately as well as each combination of two areas possible. 


If there are no high scores, i. e., above 75, consider any above 


the 65th percentile. These will probably have some significance, 


but cannot be used as confidently as the higher scores. 


After this inspection has been made, the counselor can turn to the following 
pamphlets in an effort to match the person's interest patterns with the personnel 
needsof the church. 


Calls to Church Vocations - Board of Christian Education 
Calls to National Frontiers - Board of National Missions 
Calls for Overseas Frontiers—- Board of Foreign Missions 


The Strong Vocational Interest Test 


This Test gives a measure of the person's interest in a number of individual 
jobs. Many church vocations as such are not listed, but close parallels can be 
found in most cases. The Strons Test shows how his interest patterns rate with 
those of men who are successful in a variety of occupations. It must be remembered 
that these measures are based on self-ratines and self-estimates of likes and dis- 
likes and have all the limitations of such a scale. This process is superior, how- 
ever, over so-called objective techniques, by which attempts are made to evaluate 
the interests as they work out in overt behavior. 


The counselor is concerned not only with individual ratinces on various occupa= 
tions, but also with patterns which appear. The report form that we are using 
groups occupations into certain related fields. (See chart on following page). The 
interest pattern which the individual shows may or may not fall within one of these 
fields. A clinical procedure for evaluating the different interest patterns has been 
worked out. 


The primary patterr is the interest type in which the person shows mostly A and 
B plus scores. The secondary pattern is the interest type in which he shows mostly 
B plus and B scores. The tertiary pattern is the type in which he shows mostly B and 
B minus scores. These patterns are often observed within the various groups on the 
report form, but it is also possible for the individual to have no primary, secondary 
or tertiary patterns in the measurement of his interests. 


There are certain seneral principles which the counselor should observe in 
interpreting this interest blank to the prospective church vocations students. The 
counselor might say, for example, "You have the interests of a teacher or a musician, 
but you do not have the interest of a minister." There is no more certain way to 
spoil the interview or the whole counseling procedure than by such an approach. It 
might arouse some suspicion in the person's mind as to how the counselor could be 
certain of this. It might suggest to him that it is a prediction of success, and it 
would run the risk of introducing such factors as opportunities, salary, and prestige 
too early in the interview. Such an approach often fails to take into account the 
possibility of change in the interest pattern within the time of the individual's 
educational life. 
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A much more effective way is not to mention scores until late in the interview. 
The counselor might well draw out the person by having him discuss his interests 
and his reasons behind the feeling that he should enter a certain type of work. In 
this process the counselor will often discover any superficial thinking about jobs 
and so lead the person to a point where he is more able to accept the scores himself. 
The counselor thus uses the test in directing his questions and in evoking responses 
that may help to clarify the student's thinking about the various jobs discussed. At 
this point the counselor may tell the student something of his basic interest pattern, 
by suggesting that it seems to be in social service, technical activities, et cetera. 
He may then indicate that this basic type of interest pattern is usually satisfied 
in some such job as... (at which point he would mention several of the occupations 
involved). For example, the counselor of a ministerial student would probably speak 
of Section 5 of the Report Form and indicate something of the young man's interest in 
the ministry, Y.M.C.A. work, person..el work, et cetera. 


Such an approach enables the counselor to avoid certain stereotypes or prejudices 
that the student may have. He can use his own imagination and knowledge of jobs to 
generalize bevond the Report Form itself. This is particularly helpful in the church 
field, where there is only one measure of a specific church occupation in the men's 
form and none in the women's. The counselor can get valuable clues on these interest 
tests, but must go considerably beyond them in counseling with the young person in- 
volved. The counselor must always keep in mind that these interest measurements are 
not infallible and that they do change during hish-school and early college years. 


PERSONALITY TESTS 


The next area to be evaluated is that of personality. In dealing with personal- 
ity we are considering that part of the individual which developed since birth. 


Immediately after birth, thines becin to happen to him and the result of all 
those happenings, both pleasant and unpleasant, has fashioned his personality. Each 
thing that happens to him leaves its mark on the personality make-up and often affects 
the whole personality structure. The major outlines of the former personality are 
present, but very often there are new features. These things are obvious in the 
education of young children, but sometimes are not so obvious in dealing with more 
mature people. The fact that personality can be changed and often is changed gives us 
hope for strengthening any weak spots in the personality structure of our church voca- 
tions students. For shaping the individual's early personality development the home 
influences are extremely important. However, over and above this, the individual 
is buildine a system of values of his own. These are often identified with the values 
of the parents and the home situation, but they can be changed and become independent 
goals of the person himself. In this area, the counselor can be extremely helpful if 
the home situation has been unsatisfactory. It is well known that the earlier the 
counselor can meet the young person, the more effective his counseling will be. 


GUILFORD={ZIMMERMAN TEMPERAMENT SURVEY 


This is a personality test of the objective type. It represents an individual's 
evaluation of himself. It is accurate to the extent which the person understands 
himself and to the extent of his honesty in answering the questions. The counselor 
will of course have the manual for this test from which a brief summary of the traits 
is given on the following sheet. 
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General activity. ‘4 high score indicates strong drive. energy. High 
activity will often exagrerate other qualities. For example, a domineering 
person will appear more comineering if he is quite active. 


Restraint A low score indicates a happy-go-lucky individual who is often 
unsuited to positions of responsibility. The high score indicates the 

overly restrained individual. The optimal score is in the average range, but 
in the direction of restraint. 


Ascendance Low scores indicate lack of ability to supervise people. Scores 
below five are to be avoided where such supervision is an important part of 
the job. 


Sociability. The high scores are desirable for people entering church voca= 
tions. It indicates the person who enjoys social contacts and is at ease with 
other people. The low score is characteristic of the shy, reserved person, 
who is hard to get to know. 


Fmotional stability A high score indicates optimism, cheerfulness and general 
stability. If the score is low, the individual should be evaluated through other 
tests of the battery, such as the Rorschach and Minnesota Multiphasic. 


Objectivity A high score indicates the individual can look at himself as others 
do and is not easily hurt. A low score suggests that he may be overly sensitive 
and touchy. A score above the average is desirable for church vocations workers, 


Friendliness A high score may mean a lack of aggressive tendencies, even to the 
point of pacifism. It may mean a healthy handling of normal frustrations and a 
desire to please others. A low score means hostility in some form or other. 
Persons with low scores can often be successful as executives if they learn to 
keep this hostility under control. 


Thoughtfulness Seores of the introverted side give a slight advantage for 
supervisory positions. The extrovert is often so busy in social activities 
that he is a poor observer of others and himself. 


Personal Relations This trait seems to represent the core of getting along 
with people on all levels. A high score indicates tolerance and understanding. 
A low score sugzests criticalness and faultfindine. Church vocations people 
should score high on this trait. Noone should be appointed for a supervisory 
position who has aC score below 6. 


Masculinity A high score indicates that the person behaves in ways character- 
istic of men and is likely to be better understood by men. The low score indi-~ 
cates a tendency toward feminine behavior and interests. 


PROFILE CHART FOR THE GUILFORD-ZIMMERMAN TEMPERAMENT SURVEY (SCALED SCORES FOR MEN) 


is on the following sheet 
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THE MINNESOTA MULTIPHASIC TEST 


This test measures only abnormal traits and has nothing to say of the individ- 
ual if he is normal. It is a very sensitive instrument and tends to indicate quite 
clearly any abnormalities present. The nature of the questions tends to be somewhat 
more concealed than is true of the Guilford-Zimmerman Test. Consequently, the 
results of this test are usually somewhat more accurate. The counselor without 
training in the use of this test will find the chart rather difficult to interpret 
and must depend upon the analysis given at the end of each individual's report. 


A brief description of each of the traits follows. This is not given to make 
the reader thoroughly competent in the interpretation of this test. It merely indi- 
cates the type of measurements being sought. Fuller explanations appear in the 
manual of the Minnesota Multiphasic Personality Inventory. 


L score indicates the degree to which the subject has answered the questions 
in respect to their social acceptability, rather than in being honest. A high 
score does not invalidate the test, but gives scores which are higher than the 
true values. 


F score indicates the validity of the test. Sometimes caused by the subject 
being unable to comprehend the items, or carelessness. May also be caused 
by clerical errors. A score of 70 or above renders the test invalid except 
for psychotic subjects. A score between 60 and 70 becomes increasingly suspic- 
ious as it rises. 


Hs Hypochondriasis Scale. Abnormal concern about bodily functions, Persons 
with high scores are unduly worried over their health. This type is immature 
in his approach to adult problems. This type has complaints which are not as 
clearly defined as the hysterical person. Usually shows a long history of 
exagverated physical complaints and a constant seeking of sympathy. 


D Depression Scale. A high D score indicates poor morale of the emotional 
type with a feeling of uselessness and an inability to assume a normal optimism 
with regard to the future. Lack of confidence, tendency to worry, narrowness 
of interests, introversion are characteristic of high scores on this test. This 
scale plus Hs and Hy will identify most neurotics. 


Hy Hysterial Scale. Conversion type hysteria symptoms. May be general 
systematic complaints or more specific such as paralyses, contractures, gastric 
or intestinal complaints or cardiac symptoms. Weakness, fainting or convulsions 
may be characteristic of high scores! on this scale, Under stress he will be 
more apt to develop these symptoms. The hysterial cases are more immature 
psychologically than any other group. These are good subjects for a faith cure, 
but the symptoms are liable to return. 


Pd Psychopathic Deviate. Absence of deep emotional response, inability to 
profit from experience, disregard of social mores. These people are commonly 
likeable and intelligent. They may behave in a normal fashion for years between 
outbreaks. Lying, stealing, use of alcohol, drug addiction, and sexual 
immorality are the most frequent digressions. They commit these acts with 
little thought as to gain for themselves and little worry over possible discov- 
ery. No therapy is especially effective. 


Page 10 
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PROFILE CHART FOR THE GUILFORD- ZIMMERMAN TEMPERAMENT SURVEY 


SCALED SCORES FOR MEN 
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Mf Interest Scale. Measures tendency toward masculinity or femininity 
pattern. A high score indicates a deviation from the basic interest pattern 
in the direction of that of the opposite sex. Homosexuality must not be as- 
sumed because of a high score unless there be confirmatory evidence. 


Pa Paranoia Scale. Characterized by suspiciousness, oversensitivity and 
delusions of persecution. Scores of 80 or above usually indicate a disabling 
abnormality. Ranges between 70 and 80 must be checked by clinical judgment. 


Pt Psychasthenia Scale. Troubled by phobias or compulsive behaviour. May 

be explicit, as excessive hand washing or other forms of ineffectual activity. 
It may be imolicit, as in the inability to escape useless thinking or obsessive 
ideas. Phobias include all types of unreasonable fears as well as overreaction 
to more reasonable stimuli. Scores above 80 usually indicate disabling abnormal- 
ity. Scores 70-80 should be checked by clinical judgment. 


Se Schizophrenia Scale. Bizarre and unusual behaviour. Subjective life 

is split from reality so that the observer cannot follow chance of mood, etc. 
This scale screens only about 60% of the schizophrenia cases, as schizophrenia 
is not a clinical entity. 


Ma Hypomania Scale. Overproductivity in thought and action. Some of the 
responses are possibly just exaggerations of the normal. It is difficult 

to distinguish between this type and the ambitious normal person. Gets 

into trouble by undertaking too many things. Is active and enthusiastic, 

but may have periods of depression. Attempts to reform social practice; stirs 
up projects and then loses interest in them; often disregards social conventions 
and gets into trouble with the law. For scores around 70, normality hinges up- 
on the direction of the overactivity, rather than upon an absolute score, 


PROJECTIVE TESTS 


The tests mentioned below are "projective personality tests." In this type of 
test, the individual is presented with a stimulus that has little meaning in itself. 
He is shown ar ink blot and asked to indicate what it resembles, or he is shown a 
vague, ambiguous picture and asked to use it as the basis of a story, et cetera. 

In each case he is required to "project" something of his own personality into the 
test situation. One young man who was preparing for the ministry had a very satis-— 
factory personality development as measured in the questionnaire tests. He was able 
to see the significance of the questions and answered them in a way that made the 
very best impression. When he was presented with the ink blot test, he projected 
enouch of his basic personality into the test to indicate that he was sexually 
perverted. This was substantiated by subsequent interviews. The man was referred 
to a psychiatrist and the Church was spared the ministry of one who might have done 
untold harm in the pastorate. 


The Rorschach Test is the best individual personality test available to date. 
It is quite complicated and the individual who is untrained in its use must depend 
on the analysis given at the end of each report. In general, the Rorschach Test 
indicates how the testee goes about solving his problems. It indicates whether he 
is able to organize details into a meaningful whole, or whether he gets lost in the 
details themselves. It also detects the person who takes a superficial view of his 
problems and is unable to see their full significance. It shows something of the 
mental health of the individual, of the balance which he has established between his 
intellect and his emotions. It indicates if there are any severe anxieties or a 
hampering sense of inferiority present. It shows whether he is mature in his think- 
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ings and wnether he shares in the popular thinkine of the group. These items and 
many details related to them may well come out in the analysis of the Rorscaach 
Test. Since there are no socially acceptable answers to the interpretation of an 
ink blot, the individual is usually honest, and a more accurate diagnosis can be 
made than with any of the questionnaire types of personality tests. 


The Picture Preference Test often gives further details of the factors men— 
tioned in the Rorschach diagnosis. For example, if there are anxieties noted in 
the Rorschach Test, the Picture Preference Test may reveal something of the nature 
or origin of those anxieties. The same is true with feelings of inferiority and 
with other factors previously mentioned. The Picture Preference Test usually 
vives a fairly good analysis of how the individual regards himself and also of his 
reactions to general social situations, including the family. His religious atti- 
tudes, his adjustment toward members of the opposite sex, and his attitudes toward 
social service are all factors within the scope of this test. 


The Szondi Test is a recent introduction of a European technique used since 
1935. The individual is shown a group of eight pictures, and isasked to select 
the two he likes most and the two he likes least from the croup. He repeats this 
for six groups. The test is repeated on at least six alternate days. We have 
been able to arrange with the European publisher to have this test printed in a 
form suitable for group administration. We have used this instrument chiefly at 
the time of seminary entrarce. The test is fully described in Susan Deri's book 
listed in the bibliography. 


Our feeling toward personality testing is that any one of these tests, or 
even all of them, may be wrong, and we attempt to get as thorough and as accurate 
a measure as possible. When there is a confirmation of certain traits in two or 
more of the tests, the counselor has a reasonably reliable clue on which to pro- 
ceed. The counselor should, however, accept all the test results as clues which 
may be wrong, but which have been proved accurate in a great majority of cases. 
In following the leads suggested by the test results, the counselor can very easily 
determine their accuracy, and when he has made such a determination, he can use the 
information to help the individual he is counseling. The diagram below, by Karl 
Menninger,* shows the various effects resulting from encounters between the person 
ality and various social situations. 


PERSONALITY 
\ 





SITUATION 







PERIOD OF ATTEMPTED 
ADJUSTMENT RESULTING IN 





BREAKDOWNS CRIME, AS 
(SUICIDE, ETC) (MURDER, ETC) 


DIAGRAM OF ADJUSTMENT 
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Three major uses of the testing and counseling program are: 


1. Challenging outstanding young people to consider the possibility of a church 
vocation. Vocational guidance generally has been quite weak in presenting church 


vocations. We are offering instruments and techniques to help young people explore 
the possibilities of church work in terms of their own interests and abilities as 
compared with the needs existing in the church. These services are available to 
presbyteries in any way they care to use them in bringing the challenge of the 
church to their most outstanding young people. 


2. Assisting young people to overcome minor personality difficulties. Most of 
the deficiencies encountered on the tests are relatively minor and will respond to 


counseling. Here the counselor will be dealing mostly with young people who have 
already decided to enter a church vocation. The purpose is not to exclude anyone 
from a church vocation, but to help them achieve a more adequate personality 

development to the end that they may be happier and more effective in their work. 


3. Redirecting young people not fitted for church vocations. These people can 
often be guided into a vocation where they can contribute more to society than in 


a church vocation as such. Sometimes they are people in need of medical help before 
they are able to attain their full vocational possibilities. This group is rela- 
tively small, but must be considered in our philosophy of an adequate counseling 
program. 


* From The Human Mind. by Karl Menninger. Copyright, 195 by 
Alfred A. Knopf, Inc., and used with their permission. 


All correspondence relating to the counseling program of the Board of 
Christian Education should be addressed to: 


Clifford E. Davis 


West Pennview Rd, 
Pittsburgh 23, Pa. 
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The following booklets may be found helpful by the student: 


Your Personality and Your Job by Paul W. Chapman 
Understanding Yourself by William C. Menninger 


Discovering Your Real Interests by Frederic Kuder 


These and other "Life Adjustment Booklets" are available from Science Research 
Associates, 228 S. Wabash Avenue, Chicago , Illinois at 60 cents each. 
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KUDER JOB CHART act rAfDbPaby Ve 
Adapted for church vocations and for . 
use in Kuder Preference Record Form C. , ‘ rs 


oa 


Jobs listed under each of the ten interest areas require that.” 
particular interest. For jobs requiring a combination of high interests, 
see the combined interest areas immediately following the original ten 
areas. The jobs listed in capital letters are church vocations not 
included in Kuder's original chart. 


Jobs and skills which can be used by the Presbyterian Church, U.S.A., 
are marked with figures 1, 2, 3 and. Opportunities for placements vary 
with the job. The attempt has been made to point out full-time church 
vocations, although some of the items checked refer to useful skills rather 
than full-time job possibilities. Inquiries for further information should 
be directed to the agency or agencies indicated by the numbers. The symbols 
and agencies represented are: 


1 Board of Foreign Missions, 
Department of Missionary Personnel, 
156 Fifth Avenue, 

New York 10, New York 


2 Board of National Missions, 
Department of Missionary Personnel, 
156 Fifth Aveme, 

New York 10, New York 


3 Board of Christian Education, 
Department of Life Work, 
808 Witherspoon Building, 
Philadelphia 7, Pennsylvania 


Board of Christian Education, 
Personnel Service Bureau, 
808 Witherspoon Building, 
Philadelphia 7, Pennsylvania 


The basic booklet for the use of this chart is "Discovering Your 
Real Interests." Each counselor should know this book and should have 
copies available for the young people themselves. It is published by the 
Science Research Associates, 228 South Wabash Street, Chicago 4, Illinois. 
Copies can be obtained by writing to them or to the Department of Life Work 
at the cost price of 60¢. 


Counseling and testing materials may be secured from Clifford E. 
Davis, West Pennview Road, Pittsburgh 23, Pennsylvania. All requests for 
special job information should be addressed to the agencies listed above. 


12 Animal husbandman 


12 


12 


Job chart 


The jobs listed under each of th 
that particular interest. For jobs requiring a 
terests, see the combined interest areas which are 


ten areas. 


OUTDOOR 


(animal breeder 
and grower) 
Animal trainer 
Canal tender 
Chicken rancher 
Cotton farmer 
Cowboy 
Dairy farmer 
Dog breeder 
Explorer 
Fisherman 
Forest guard (fire 
fighter) 
Fruit grower 
Game warden 
Gardener 
Grain farmer 
Greenhouse keeper 
Greenskeeper (golf 
course worker) 
Harvest hand 


Horse breeder 

Kennel manager 

Lighthouse keeper 
12 Livestock farmer 

Lumberjack 

Miner 

Mountain guide 

Mushroom culturist 





Net fisherman 
Nurseryman 

| Orchard worker 
Park guide 

12 Poultry farmer 
Prospector 
Racehorse trainer 
Ranger 
Rodeo performer 
Routeman 
Sheep rancher 
Sponge fisherman 


e ten interest areas below require 
combination of high in- 
listed after the original 


Stockman 

Sugar cane raiser 
Tobacco grower 
Trail blazer 
Trapper 

Truck farmer 
Weather observer 
Wood inspector 


MECHANICAL 


1) Airplane mechanic 


Assembler of me- 
chanical articles 

Automobile factory 
worker 


2 Auto mechanic 


Blacksmith 
Boilermaker 
Bricklayer 
Brickmaker 


Buffer 


2 Building fireman 


Building painter 


Cable engineer 
Canvas worker 
2 Carpenter 
2 Chauffeur 


Concrete worker 


12 Construction worker 


Cooper (barrel 
maker) 
Drill press operator 


2 Electrician 


Elevator operator 
Factory worker 


2 Farm hand 


Filer 


2 Fireman 


Fisherman 
Flame cutter 
Foundry molder 





Foundry worker 


2 Fruit and vegetable 


gardener 
Fruit and vegetable 
packer 


Lineman, telephone 
and telegraph 

Locksmith 

Locomotive engineer 

Longshoreman 

Loom fixer 

Lumberman 

Machine operator 

Machinist 

Mason 

Master mechanic 

Meat cutter (butcher) 


2 Mechanic 


Miller (grinding ma- 
chine operator) 
Millwright (machine 

erector and repair- 
man) 
Miner 
Monument maker 
Motion picture oper- 
ator 
Motorman 
Oiler 
Painter in factory 
Paper hanger 
Pattern maker 


Glazier (glass setter) 2 Pipe fitter (pipe fitting 


Grinder (grinding ma- 


chine operator) 
Gunsmith 
Harness maker 
Heat treater 
Highway engineer 


2 Janitor 


Knitting machine 
operator 
Lathe operator 


2 Laundry worker 


Lens grinder 
Line construction 
engineer 


plumber) 
Plasterer 


2 Plumber 
12 Power plant engineer 
Power shovel oper- 


ator 
Power station oper- 
ator 


1 Radio repairman 


Production engineer 


Roofer and slater 

Sanitary engineer 

Sawmill worker 

Sawyer (saw oper- 
ator) 

Screw machine oper- 
ator 

Sewing machine op- 
erator 

Sheet metal worker 

Ship engineer 

Shiprigger 

Shoe factory worker 





Shoemake 
Smelter worker 
Stagehand 
Stationary engineer 
Steamfitter (steam 
pipe fitter) 
Steeple jack 
Stonecutter 
Stonemason 
Structural metal 
worker 
Structural steel 
worker 
Switchman 
Telephone repairman 
Textile factory 
worker 
Tinsmith 
Tire builder 
Toolmaker 
Tree surgeon 


Railroad repair shop 2 Truck driver 


mechanic 


2 Repairman 
Riveter 


Upholsterer 
Varnisher 
Vulcanizer 
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Short story writer 124 


Teacher of languages 


MUSICAL 
Accompanist 
Dancer 
Member of an 
orchestra 
Music arranger 
Music composer 
Musician 


Opera singer 12 
Pianist 12 


Singer 
Music Teacher 


SOCIAL SERVICE 124 


Adult education 
director 

Americanization 
teacher 

Athletic coach 

Attendant in mental 
hospital 

Camp counselor 

Case worker for juve- 
nile court 

Child welfare worker 

Community center 
worker 

County demonstrator 


14 Dean 


Farm adviser 


| Farm bureau agent 


4-H Club supervisor 
Governess 


| Home demonstration 


agent (home eco- 
nomics extension 
worker) 


12 Kindergarten teacher 


Nurse, practical 


12 Nurse, trained 


Physical education in- 
structor 

Playground director 

Play leader 12 

Psychiatrist (physician 
specializing in emo- 


Post-office clerk 
Proofreader 
Receiving checker 
Secretary 
Shipping clerk 
Station agent 


tional and mental!2 Stenographer 


problems) 
School physician 
Scout leader 
Settlement worker 
Social case worker 
Social worker 
Specialist in rehabili- 

tation for disabled 
Teacher 
Teacher of the blind 
Teacher of the deaf 
Traveler’s Aid worker 
Tutor 


Vocational counselor 


CLERICAL 

Addressing clerk 

Addressing machine 
operator 

Clerk 

Dictaphone or edi- 
phone operator 

Duplicating machine 
operator 

Examination scorer 

Express agent 

File clerk 

Inventory clerk 


& 


——— 


Mail carrier 
Mail clerk 
Postmaster 


Stenotype operator 

Stock clerk 

Streetcar conductor 

Telegram messenger 
Telegraph operator 


2 Telephone operator 


Telephone order clerk 
Teletype operator 
Ticket agent 

Typist 

Varitypist 


OUTDOOR— 

MECHANICAL 

Beekeeper 

Boat repairman 

Bridge tender 

Combine operator 

Cultivator operator 

Farm tool mechanic 

Forest guard (fire 
fighter) 

Fruit grader 

Game stocker 

Groundskeeper 

Gunsmith 

Locomotive engineer 

Orchard sprayer 

Packing hand 

Piling sawyer (cutter 
of trees to be used 
as piling) 

Sheep clipper 

Ship rigger 

Sponge packer 


Steeple jack 
Tree grafter 
Tree pruner 
Tugboat mate 


OUTDOOR— 

COMPUTATIONAL 

Agricultural statisti- 
cian 

Bookkeeper for ranch 

Business manager for 
cooperative farm 

Camp purchasing 
agent 

Checker and weigher 
of farm produce 

Crop appraiser 

Market dispatcher 

Purser, ship 

Surveyor 

Toll bridge cashier 

Weather observer 


OUTDOOR— 

SCIENTIFIC 

Blight control special- 
ist 

Cattle breeder 

Crop forecaster 

Dairy herd tester 

Epidemic control 
specialist 

Fish culturist 

Forester 

Frog culturist 

Grain developer 

Herb grower 

Horticulturist (expert 
in garden and or- 
chard culture) 

Incubator specialist 

Machinery inventor 


Medicinal plant col- 
lector 

Mineral analyzer 

Pest control specialist 

Plant breeder 

Plant experimenter 

Plant-quarantine 
specialist 

Rabbit breeder 

Seed sorter 

Silviculturist (forest 
specialist) 

Weather observer 


OUTDOOR— 

PERSUASIVE 

Barge captain 

Coal-mine inspector 

Colliery superintend- 
ent (mine superin- 
tendent) 

Corral boss 

Cruise director 

Dude ranch manager 

Farm implement 
dealer 

Field supervisor (su- 
pervisor of farm 
workers) 

Fishing equipment 
dealer 

Garden supplies 
dealer 

Health camp director 

Hides and fur sales- 
man 

Hunting guide 

Orchard foreman 

Overseer 

Park policeman 

Park superintendent 

Pet shop owner 


Port captain 

Produce broker 

Routeman 

Rural canvasser 

Seed supply dealer 

Sight-seeing tour con- 
ductor 

Summer resort 


director 
— 





Supervisor of logging 
camp 


OUTDOOR— 
ARTISTIC 
Arborculturist (tree 
cultivator) 
Botanical artist 
Bulb grower 
Cemetery caretaker 
Floral designer 
Floriculturist (flower 
specialist) 
Greenhouse specialist 
Greenskeeper (golf 
course worker) 
Horticulturist (expert 
in garden and or- 
chard culture) 
Landscape designer 
Memorial designer 
Modeler of planes 
and boats 
Scenic photographer 
Taxidermist 
Topographical drafts- 
man (map drafts- 
man) 
Trainer of show 
horses 


ey ae ea 


UDWIdJO} SOI 
upw 

-240} UOIpOJIOdsuDI] 
dous s1pd 

-24 OFND jo soSIAsadng Z 

juawdinba 
jOo14yoa}a ‘saijddns 
siaqunid ‘yuaw 
-dinba ppoayips ‘Asa 
-UIYIDW UOLFINALS 
-uod ‘Asaulyoow 
‘SIQUIDJUOD UBPOOM 
‘suauidinba|pa1ynbU 

-O19D JOJ UDWSAIDS 

4a440M doys oIpoy 
u4sa2uU0> 
Bursnyopjnupw Db 

40} yuebo Buispysing 
uowea>! 

-Ad@S BUIYIDUW BI1}JO 

JaauiBue |olysnpu| 
Jajpbap 

aoupijddp pjoyasnoy 

upWISa]DS BJDMPID} 

JajDap suDMp4DH 
juDd 

-puayyo uoypys Buryyig 





pup Jaquin] ul 49/D9q 
sjuaw 

-ajdui wud} ul 49j/098q 
saijddns 

ButsseulBbusa ul 49/09q 

UDWAaJO} UOHINAYSUO 
upw 

-240} UOlPOIUNWWOZ 
3104S 

asipMpispY 404 saAng 


usa 


-puajuisadns Buipying 2 


4a6Boupw Buipying 
4oy2D4yu0) BHuipying 
SAISWNSUAd 
—IVIINVHIAW 
4eeu Bue oipey 
upiniuysea4 Adi-X 
JIYOW SULA 
JgoulBue Buiyojyua, 
JaxOWjOO] 
JaauiBua Apnjs 
uoljolu puD Swi] 
uol} 
-pis Buiyspsppooiq 
40} JaauIBua OIpNis 
dgoutBua |DANJINASS 
jaauiBua punos 
4aou 
-1Bua uoljpsaBiijoy 
JaauiBue Buipsosay 
upwiuindas olppYy 
Jojyoiado olppy 
4O}D 
-19d0 UOL{DIS JAMOd 
JaauiBua winajosjad 





(ssouy|! 


Bulin> 410} anbiu 
-y29} UOolDjNdiuDW 
Apog ul 4s1jp19ads) 
unisisAyd aiyyodoajsC 
(#y6is 
Bulinspaw ul 4s! 
-JD19Eds) jsisjauojdoO 
(sasspj6 aha 
JO Ja9yDW) uDINNdO 
JasuiBue Buiuiw 


(uDWJayyDEM) 
ssiBojo1oajaw 
uDdID1UY>r94 
A1ojyo10qp] |D21pew 
JaaulBua jps1uDyrayw 
DIUDYDoW 
JgaulBue aulpyw 
unisiBow 
yiedxe Buryybiy 
upiniuyra} A1ojps0qgD} 
JaauiBua jplysnpu| 
JaauiBue a1j)nD4spAy 
daaulBua Buiyooy 
(gsijp19eds josoulw 
pub 4204) s1Bojoa5y 
Jajiu snojy 
upuw ynoAny A104904 
upwaio} A10j204 
Jawujoquiy 
jaouib 
-U2 Yd1DaSAd [0914499]3 
4aauiBue 0914499) 
ys1puag 
(sUD}sSISSD 
Asoypsogn, jpyuap) 
upID1UYra} [OJUdq 
(sU_DJSISSD jOsuap) 
ysiuaiBAy jpoyuaq 
4Joyadsul UOlIN4AYSUO 
JgauiBua uo snsysuo7 
JaauiBue |IAlD 
Joyop4sdouys 
$sIWSY) 
JaauiBue jooiways 
JO41OM 
Aupndwod jp2iway> 
Jayow 9asaays 
JgoulBua d1wWp497 
Jaypu Apuys> 
Joyadsui Buipying 
Joyadsul sajiog 
4JaauiBua asayowojny 


él 


él 


| 
cl 


yojid aupnjdaiy 

4aau 
-1Bue |Dd1;NOUdIEY 
JaydouBojoud joiay 
SISILN3IDS 
—TVOINVHIIW 


JOABAING 

JaauiBue |OAnyoNA4s 
Joyosado 

JOJDINGD} PUD Ja}IOS 
(UDB UJDaM) 

ysiBojouoajaw 

JaauiBue jos1UDYy daw 


JaaulBua |Dlajsnpuy 
Joyosado "w'g’| 
JaauiBue Buiowiysg 
JOJOWIYSA 
(4axDW 
dow) saydoiBoyiny 
upuwiuinda.s 
eulyrow Buljunosy 
Jojp1ado 
eulysnu Buljunossy 


TWNOILVLNdWODS 
~TVSINVHIIW 


JO4IOYI D1jpOs] 
Jaiyso> abpisg jo] 
Jadaayauiy 
Jaysouysod jouny 
upuysod jpiny 
jUDYIIAW |DINY 
|JOzulD4 pup 
‘Ayipiuiny ‘3ANJD 
-Jadwia} jo 1apsoo0y 
spusuliadxa 
S1y1)Ua!Ds. fO Japs0r90y 


él 


cl 


diys ‘sasing 
4ajjn> 
PUD JaljIssD|> B2Npodg 
449] Asjsas04 
4a42ey49 
pun s0j2adsu! fina 
449]9 Bur 
“Al9204 JayYIDW WUD 
suawideds 
jo2!160;00z pun 
JOD1UDJOY jo Jaljisso]> 
JaysouAod duns 


Twold3a15 
—woodino 
JOJINAJSU! 4JDIDIPOOM 
JOJINAYS 
Ul S}ID |DUOI}DIOA, 
asinu Bulsisi, 
Jojp4ado 
BIIAIBS 491995 
JO41IOM 
Pies) peo 
asinu Yioay I11GQNq 
JBIIJJO UOIYDGOAd 
JO%IOM |DIDOS J40g 
upisiskyd 440g 
Aspuols 
“SIU Of SPID |D.IPEW 
puonBe4!] 
juobp 


Uuol}D4jsUOWaP SWO} 
4az|uDB10 qn|D H-7 
JOJINAYSUI 
uol}DAJaSaId 4sas04 
Jaysjjod wupy 
jue6hp npdeing wuDp4 
4921440 Uyjoay AyuNO>D 
juabp 
poanyjnai4Bp-Ayunoy 
ADIAYAS TVWIDOS 
—waoodino 


él 


DISNU HOF JO JaYIDa] 
4OJINAYSU! B2UDP HjOY4 
SPPIJ[OQ $0 104>a]/05 
Jaysolupung 
TVSISNW 
—woodino 


suoljp10|dx9 jnognp 
SOANJDAL JO ADJA 
JO4y 
-uod udol}OBi441 ‘uo 
-DjuaWadxa junjd 
‘UOILDAJBSUOD jlos 
‘Aapupgqsny jpwiup 
UO S2/I}4D JO sapIaAA 
SO1I0}S 
JOWIUD JO AayLAAA 


Zl SMouU 
z] 42x4DW Jo saysoday 


jOusnol 

WD} UO Ja}10day 
wipiBoid wip 

JO} 4a2UNOUUD OIPDYy 





uolp 

-40|dxe8 uo UDIOYSIY 
JO}IPa 

Bulysiy pup awpsg 


1 spo juswdinba Bu 


“YSl} 40} 4apium Adon 
S2IAPOD WUD} ULM 
Buljpap ysiuwinjo> 
sridoy 
aulspw ‘Bulsyuny 
‘Bulysi ‘sridoy joany 
-|N214Bp ‘Aujsas04 uo 
syooqpupny jo Joujny 
AdVvasli 
—yoodLno 


MECHANICAL— 4 Economist COMPUTATIONAL— 
MECHANICAL— Machinery designer Writer of popular ar- CLERICAL 12 Hospital dietitian ARTISTIC 
ARTISTIC Marine architect ticles on patents Baggageman | Industrial engineer Accountant for art 
| Architectural engi- Milliner Writer on popular me- Compositor (type- feMeathematcian dealer 
Wha Naval designer chanics setter) 124 Mathematics teacher Art appraiser 


Automobile designer 1 Occupational ther- Writer in fields of en- 


Inspector of manufac-! Physicist Bookkeeper for art 


Bookbinder 


1 Building construction 


engineer 


2 Cabinetmaker 


Ceramic engineer 

City-planning engi- 
neer 

Compositor (type- 
setter) 

Decorator 

Dental technician 
(dental laboratory 
assistant) 

Die designer 

Die maker 

Draftsman 

Dressmaker 

Engraver 

Finish photographer 
(retouching special- 
ist) 

Fixture designer 

Furniture designer 

Furrier 


Hand weaver 
Industrial designer 


a= 


Interior decorator 
Jeweler 

Jewelry designer 
Leather worker 
Lithographer 
Locksmith 


apist 
Photographer 
Portrait photographer 
Printer 
Sculptor 
Tailor 
Taxidermist 
Toy designer 
Upholsterer I 
Window dresser 
Wood carver 
Woodcut artist 


MECHANICAL— 
LITERARY 


Copy writer for ma- 
chinery ads 

Editor or writer of 
handbooks for en- 
gineers, machinists, 
carpenters, plumb- 
ers, electricians, 
lumbermen, tele- 
phone repairmen, 


and other occupa- 


tions listed under? 
OUTDOOR | 


Reporter for journal 
in the machine}! 
trades 

Textbook writer in 
fields of engineer- 
ing and manufac- 
turing 


Writer of articles in 2 
machine trade jour- | 


nals 


gineering and con- 
struction 


MECHANICAL— 

MUSICAL 

Musical instrument 
maker or repair- 
man 

Occupational thera- 
pist 

Organ tuner 

Phonograph repair- 
man 

Piano tuner 


Radio engineer 


Sound-effects man 
Sound engineer 


Violin maker 


MECHANICAL— 
SOCIAL SERVICE 


| County-agricultural 


agent 
4-H Club supervisor 


Handicraft instructor 


Occupational thera- 
pist 

Professor of mechani- 
cal engineering, 
civil engineering, 
or aeronautical en- 
gineering 

Safety engineer 

Shopwork teacher 

Trade school instruc- 
tor 


tured articles 

Office equipment re- 
pairman 

Office machine oper- 
ator 

Punch card operator 

Radio operator 

Receiving clerk 

Secretary to factory 
manager 

Serviceman for ac- 
counting machines 

Shipping clerk 

Sorting machine oper- 
ator 

Stockroom clerk in 
factory 

Tabulating machine 
operator 

Tool clerk 

Weighmaster 


COMPUTATIONAL— 

SCIENTIFIC 

Actuarial accountant 

Actuary (type of in- 
surance statistician) 

Astronomer 

Business forecaster 





Chemist 
Claim appraiser 
Economic analyst 


Psychometrician (test 
administrator) 
Research statistician 
Scientific statistician 
Social sciences statis- 

tician 
Weather observer 
COMPUTATIONAL— 
PERSUASIVE 
Accountant 
Accounting machine 
salesman 
Adding machine 
salesman 
Auditor 
Bank cashier 
Bank teller 
Banker 
Brokerage salesman 
Business forecaster 
Business manager 
Business statistician 
Calculating machine 
dealer 
Claim adjuster 
Claim attorney 
Credit analyst 
Credit manager 
Economist 
Manager of loan 
company 
Merchant 
Purchasing agent 
Real estate appraiser 


Stockbroker 


dealer 
Business manager for 
art dealer 
Cartographer (map 
maker) 


Draftsman 


COMPUTATIONAL— 

LITERARY 

Business manager 

Financial editor of 
newspaper or 
magazine 

Writer of analyses of 
the stock market 

Writer of articles and 
textbooks on ac- 
counting, taxation, 
economics, statis- 
tics, mathematics, 
bookkeeping 

Writer of statistical re- 
ports 


COMPUTATIONAL— 

MUSICAL 

Accountant for musi- 
cal concern 

Auditor, accountant, 
bookkeeper, or bill- 
ing clerk for musi- 
cal instrument 
manufacturers 
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Political cartoonist 

Publisher of books on 
art 

Receptionist in art 
gallery 

Salesman in art store 


PERSUASIVE— 
LITERARY 
Advertising copy 
writer 
Author 
Booking agent 
Bookseller 
Business journalist 
Comedian 
Dramatic critic 
Dramatic reader 


Editor - Christian Education 


Fashion editor 
Feature editor 
Feature writer 
Gag writer 
Journalist 
Judge 
Law examiner 
Lawyer 
Literary agent 
(author’s agent) 
Literary critic 
Motion picture 
director 
Press agent 
Publicity agent 
Publicity writer 
Radio editor 
Radio script writer 
Real estate editor 
Reporter 
Society editor 
Sports editor 
Stage director 


Teacher of commer- 
cial law 


Theatrical director 


PERSUASIVE— 
MUSICAL 


2 Band leader 
23 Choirmaster 


Clerk in music store 
Concert singer 
Music agent 

Music dealer 

Music producer 
Music publisher 


2 Music supervisor, 


school 
Orchestra leader 


Publicity manager for 
orchestra or musi- 


cian 
Radio singer 
Singer with an or- 
chestra 


Vaudeville musician 
124 


PERSUASIVE— 

SOCIAL SERVICE 

Adult education di- 
rector 





24 Athletic coach 
24 Athletic director forl2 School principal 


school, college, 

camp, or club 
Athletic trainer 
Camp director 
City manager 


14 College dean 


4 College president 
3 Chaplain 


24 


12 


2 


County-agricultural 
agent 

Director of extension 
work 

Dramatic coach 

Educational super- 
visor 

Employee counselor 

Employment inter- 
viewer 

Funeral director 

Home demonstration 
agent 

Insurance agent 

Juvenile court magis- 
trate 

Labor arbitrator 

Labor leader 

Minister 1234 

Missionary 

National service offi- 
cer for veterans’ or- 
ganizations 

Personnel manager 

Physical education 
instructor 

Playground director 

Priest 

Probation and truant 
officer 

Rabbi 

Railroad conductor 

Recreation director 

Salesclerk 


2 School superintend- 


3 Director of Christian Education 


ent 
Scout leader 
Social case work su- 
pervisor 
Sports instructor 
Sports official 


3 University Pastor 


Vocational counselor 
YMCA secretary 
YWCA secretary 


PERSUASIVE— 

CLERICAL 

Adjustment clerk 

Airport control tower 
operator 

Appointment clerk 
(reception clerk) 

Bill collector 

Census taker 

City directory com- 
piler 

Collector 

Complaint clerk 

Control man in broad- 
casting station 

Correspondence clerk 

Credit clerk 

Exchange clerk 

Express agent 

Floor manager 

Floorwalker 

Market research 
worker 

New-account clerk 

Office supervisor 

Postmaster 

Printing salesman 





Purser, ship 

Railroad conductor 

Retail merchant 

Salesclerk 

Salesman of office 
supplies 

Station agent 


Store manager 
Telephone order clerk 
Telephone operator 
Ticket agent 


ARTISTIC— 

LITERARY 

Actor 

Actress 

Art critic 

Art librarian 

Art teacher 

Editor of art maga- 
zine 

Editor of art section in 
newspaper or 
magazine 

Fashion editor | 

Lecturer on art and 
photography 

Photography critic 

Photography editor 


12 Primary school 


teacher 

Publisher of books on 
art 

Writer on art sub- 
jects 

Writer on painting 
and drawing tech- 
niques 


ARTISTIC— 

MUSICAL 

Actor 

Actress 

Arranger of music for 
motion pictures 

Ballet dancer 

Chorus girl 

Composer of music 
for operettas and 


12 


2 
12 


24 


12 
| 


12 


2 
12 


musical comedies 
Dance director 
Dancing teacher 
Designer of musical 

instruments 
Interpretive dancer 
Occupational thera- 
pist 
Primary school 

teacher 


Violin maker 


ARTISTIC— 

SOCIAL SERVICE 

Art teacher 

Elementary school 
teacher 

Home economics 
teacher 

Kindergarten teacher 

Occupational thera- 

pist 

Photographer special- 
izing in people at 
work 

Political cartoonist 

Portrait painter 

Primary school 
teacher 

Sewing teacher 

Teacher of handicraft 


ARTISTIC— 

CLERICAL 

Art librarian 

Clerk in art store 

Colorist 

Draftsman 

Information clerk in 
art gallery 

Secretary to an artist 

Show card printer 
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